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Roadwise Staffing Flow Chart
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Key: WIA — Workforce Investment Act; F/U — Follow up; OJT — On the Job Training;
RW — Roadwise; TOSCS- Trident One-Stop Career System;

Note:

a. Block 3 — Orientations will be held at 12 noon each Tuesday at the Trident One-Stop Career Center.
b. Block 6 — Candidates not WIA enrolled will be tracked separately by RW. Employers may elect to hire a candidate even though
the candidate is not enrolled into the WIA program.
c. Block 7 — All Individuals enrolled into the program will be eligible to receive WIA Supportive Service Assistance. See definition
d. Block 9 — Individuals enrolled at the Core Level in block 9 will not be eligible for OJT training funds but will receive OJT support.
See definition at f.
e. Block 11 — All registered candidates will be assigned a case manager who will assist them up to 9 months after employment.
f.  Supportive Service Definition - funds to assist all WIA registered customers with work related items such as tools and equipment
and to help pay for services that may hinder the availability to work such as child care, transportation, etc
g. A minimum of 5 ACT WorkKeys Job Profile and Skills Analysis should be conducted annually to ensure the quality of candidates
continue to meet the iob reauirements. See www.WorkKevs.com for more information on the WorkKevs svstem.




